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The Callander Public Library Board adopts the Municipality of Callander’s Workplace Anti-
Violence, Harassment and Sexual Harassment Policy for use in the Callander Public Library with
the following exceptions:

1. For usein the Callander Public Library employees and Board members will replace the
following terms in the Municipality of Callander’s Workplace Anti-Violence, Harassment
and Sexual Harassment Policy.

a) “Chief Administrative Officer” or “CAQ” for will be replaced with “Chief Executive
Officer” or “CEQ”.

b) “Municipality”, “Municipal Council” or “Council” will be replaced with “Library
Board” or “Board”

2. Under Section 4. Reporting Policy Violations:

If you believe that a violation has taken place, report the situation promptly to the CEO of
the Callander Public Library. Where the alleged perpetrator is the Library’s CEO, or all of the
Library Board, or a member of the Library Board, you may report the situation to the
Municipality’s legal counsel or other legal counsel as preferred:
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Municipality’s Legal Council:
WISHART MUNICIPAL GROUP
C/OWISHART LAW FIRm LLP

390 Bay Street, Suite 500

Sault Ste. Marie, ON

P6A 1X2

P: (705) 949-6700

F: (705) 949-2465

E: reportwishart@wishartlaw.com

Acknowledgment Form

By signing below, | hereby certify that:

1. |have received a copy of this policy.

2. | have read and will comply with this procedure in its entirety.

3. lagree to ensure that Workers working under my direction adhere to this policy.

4. | understand that if | violate the rules set forth by this policy, | may face disciplinary action
up to and including termination of employment.

Name:
Signature:
Date:

Witness:

Please return this signed form immediately to the CEO.
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